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The Disability Employ-
ment Center – DEC for 

short – is an innovative solution 
that aims to further and enhance 
the employability of persons with 
disabilities, as well as to increase 
their capacities for advancement 
in their professional careers.

The Disability Employment 
Center represents a bridge 
between persons with disa-
bilities that want to further 
their employability and the 
businesses that are active within 
the framework of the open labor 
market. It is exactly because of 
that, our goal is to make persons 
with disabilities more active and 
included in general employment 
relations, as persons that are at 
the risk of being excluded from 
the open labor market. We will 
accomplish that goal through 

increasing their capacities, 
furthering their education and 
qualifications, but as well as 
through development of social 
services in the communities that 
will support full and effective 
integration of persons with 
disabilities within the open labor 
market, as well as in society in 
general.

WHAT DO WE WANT 
TO ACCOMPLISH?

Toward achieving our goal we:

1.	 Establish an innovative ser-
vice for employment of per-
sons with disabilities,

2.	 Strengthen the capacities for 
employment and career ad-
vancement of persons with 
disabilities,
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3.	 Strengthen the capacities of 
businesses for inclusion of 
persons with disabilities, as 
well as furthering their corpo-
rate responsibility,

4.	 Raise general awareness about 
persons with disabilities as 
equal contributors in work and 
work processes and on equal 
basis with other employees.
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1.	 Preparation for Work Program – through fur-
thering knowledge and skills of persons with disabilities 
we enhance their chances for quality and dignified em-
ployment.

2.	 Job Search Support Program – through increas-
ing the levels of self-confidence, and communication and 
written skills of persons with disabilities we will enhance 
their self-representation in front of potential employers.

3.	 Entrepreneurship Program – developing capac-
ities for and support of self-employment of persons with 
disabilities

4.	 Internship Program – a program aimed at receiv-
ing practical knowledge and skills in our partner com-
panies, as well as in the Disability Employment Center 
itself.

On the other hand, with the Business Program we tar-
get companies ready and willing to employ persons with 
disabilities. Through building capacities of their high and 
mid level management, through orientation workshops 
for the co-workers of the persons with disabilities, but 
also through constant support provided to these compa-
nies by our pool of experts, we will enable an inclusive, 
professional and friendly work environment for all.
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DEC PROGRAMS
The Disability Employment Center offers five different programs 
tailored to the individual needs of the person with disability, but also 
tailored to the needs of the modern economy and current open labor 
market. Four of these programs are aimed at persons with dis-
abilities:
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Internships represent the acquisition of work experience by 
participating in the work processes of a particular organization. 
In other words, it is an introduction to a professional career. 
Through exchanging a service for acquisition of experience a 
balance and satisfaction on both sides is provided – the intern ob-
tains experience, while the company is provided with additional 
human resources in fulfilling work tasks.

We at the Center for Employment of Persons with Disabilities 
are aware of the indispensable importance of work experience as 
a step outside of formal education. This experience will always 
have a priority in the eyes of anyone who wants to hire a cer-
tain person, because while education shows the level of theoret-
ical knowledge, the experience shows the practical, applicative 
knowledge. This is precisely why when someone asks to hire a 
person, he/she requires a certain number of years of work expe-
rience.

Although internships are mostly used among students in or-
der to increase their experience and chances of first employment, 
having in mind the Macedonian special education system, people 
with disabilities need to gain work experience regardless of their 
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age. This is also in line with the concept of lifelong learning, 
which promotes active awareness at the practical level with spe-
cific work activities.

	 The purpose of this program is to enable the acquisi-
tion of practical work experience from regular work processes 
in some of the companies with which we cooperate or within the 
very Center for Employment of Persons with Disabilities. This 
kind of experience is invaluable for every person who actively 
strives to become part of the open labor market. Moreover, by 
directly acquiring knowledge and skills for a particular job, the 
chances of getting that job in the future increase.

In order to build bridges between companies and active job-
seekers with disabilities, we have created a network of companies 
from the open labor market that are willing to include interns 
with disabilities in their daily work processes. In this way, we can 
directly influence overcoming of barriers for employment, work 
and career advancement for persons with disabilities. However, 
given that this is a two-way street, we will be able to contribute 
to overcoming personal barriers arising from labor relations, 
whether they lie with the employees with disabilities, their col-
leagues, superiors and/or owners...

	 With the program offered by the Disability Employment 
Center we provide a monthly allowance for a number of persons 
with disabilities who will participate in it. This allowance is in 
the amount so to cover transport and food expenses of the in-
tern.
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•	 Contributes to the personal and professional de-
velopment of the person through performance 
of tasks with different levels of complexity;

•	 Is completed as a step on the way to obtaining 
full employment, but without an obligation for 
the company where the internship is conducted 
to employ the intern;

•	 Is planned and carried out in consultation with 
the Disability Employment Center, Polio Plus – 
Movement against Disability, Economic Cham-
ber of Macedonia, as well as the company in 
which the internship will be conducted in order 
to provide suitable conditions for successful ex-
ecution of the work tasks;

•	 A mentoring component is included through 
work tasks performance supervision, which is 
educational in its essence;

Main characteristics of 
the INTERNSHIP program:

•	 Work experience relevant to further career 
building and advancement are obtained;

•	 The existing relations of the Center, Polio Plus 
and the Economic Chamber with the open labor 
market companies are upgraded, as well as the 
understanding of various issues related to dis-
ability is improved within the companies them-
selves;

•	 The awareness and sensitivity of employees and 
management in companies in which internships 
are conducted are significantly raised regarding 
all disability related issues, and, most important-
ly, regarding provision of equal opportunities 
for employment, work and career advancement;

•	 Internships are most successful when the intern, 
the Center, Polio Plus and the Economic Cham-
ber share the responsibility for this experience 
to be a positive and a valuable one for the per-
son with disability.
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STEP 5
Wait for an answer

STEP 6
Mark the days

Within 15 days somebody 
from DEC will get in touch 
with you providing relevant 

information

The schedule for the train-
ings and courses can be 
tailored in line with the 
general DEC schedule

STEP 7
Study regularly and get 

a diploma/certificate

STEP 8
Apply for a job

Be regular at class, com-
plete given tasks, complete 

the projects, show your 
knowledge and receive a 

diploma/certificate

Write your CV, include 
your newly obtained 

knowledge and skills and 
actively apply for a job

12

STEP 1
Locate DEC

STEP 2
Get informed

•	 Internet address
•	 Post address

STEP 3
Find useful materials

STEP 4
Apply

see last page

•	 Phone	
•	 E-mail
•	 Post address

see last page

•	 Through our web page
•	 Visit our office
•	 Via e-mail
•	 Via post

•	 Web page
•	 Brochures
•	 Flyers
•	 Publications
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“Economic Chamber of Macedonia” and
Disability Employment Center

str. Dimitrija Cupovski No.13
1000 Skopje

Tel. 02/3244-000
jadranka@mchamber.mk

www.mchamber.mk

CONTACT INFORMATION

Polio Plus - movement against disability

Blvd. AVNOJ, No. 64, lok. 2
1000 Skopje

Tel. 02/2400-544
dec@polioplus.org.mk
www.polioplus.org.mk




